
study just shows that these
relations exist.”

All the families in the
study have children between
the ages of nine and twelve
years. In thirty-three of the
families, both parents work;
seven have one parent who
does not work outside the
home. Half of the families
have a preadolescent daughter.
Twenty-nine families are
Caucasian, six are African or
African-American, and five are
of mixed race.

The study began two years ago, and during that time, each fam-
ily tape recorded several dinnertime conversations. Each family also
completed a survey that helped assess how well the family functions.
In most cases, first contact with the families occurred before the ter-
ror attacks of September 11, 2001. This timing has given Fivush and
Duke a unique opportu-
nity to study how the
families responded to
the tragedy.

“In a rather sad
instance of serendipity,
all of the baseline data
on thirty of our forty
families had been gath-
ered prior to 9/11,”
Fivush and Duke said in their
working paper. “All of them had
been exposed to the same stressor
at the same time, thereby allowing
us to explore the actual resilience,
coping, and adjustment behaviors
with a level of stimulus control
rarely possible in past studies.”
Questions were added in follow-up
interviews so that they could assess
how the family reacted to 9/11.
These findings are not yet available.

“We are going back to ask them
to tell their stories of that day,” said
Fivush. “We are asking them, ‘How did you hear the news? Where
were you when you heard about it? How did you come together
as a family?’ Most families were not together when it happened,

because it was at the beginning
of the school or work day.”

Families that routinely tell
stories with their children are
expected to have had the
resources they needed to deal
with the stress associated with
9/11, Fivush said. “One of the
critical questions in psychology
right now is that we don’t
really know all the reasons
why some people react well
and others don’t in the face of
all this bad stuff happening,”
Fivush said.

The next phase of their research will involve a different set 
of families. This time, they will assess the baseline levels of family
knowledge, locus of control, self-esteem, and family functioning.
Then half of the families will engage in training—such as elaborative
detail, emotional resolutions, and collaborative co-construction—with

regard to telling family stories. No inter-
vention will take place with the other fam-
ilies. Follow-up assessments will examine
whether this kind of training facilitates
children’s well-being.

Based on what Fivush and Duke have
discovered to date, telling family stories
led only to positive outcomes. “There
could be little harm in recommending
that families, especially working families

whose time is so limited and whose stress level can be so great,
try to emphasize their family narratives whenever they can,”
Fivush and Duke said in their working paper.

And these chats don’t necessarily have to happen over din-
ner. “What is important is that families have time that they are
together and they talk,” said Fivush. “It’s OK if it’s just on
Sunday that the family gathers together for a meal.” Other
gathering places include car pools to and from school, family
vacations, family reunions, camp meetings, weddings, holidays,
and any other time when the family is together.

“And it’s not as if children who come from families that
don’t tell stories about their past turn into juvenile delinquents,”
Fivush said. “But this is an important aspect, and an impor-
tant way in which children understand themselves, who they are

and what they are a part of, and how to feel emotionally secure.”

The decision to stay home and take care of children or work outside
the home and let others be the primary caregivers is guided by many
factors, including finances, career ambitions, and child-care options
available at the time.

MARIAL graduate fellow Riché Daniel Barnes is exploring
another possible factor: race. She hopes to discover in her research
how African American mothers make the choice and whether they
reach it differently from their white counterparts.

Barnes begins with the premise that, for most black women,
working outside the home always has been the norm, unlike most
white women, who started entering the workforce in significant 
numbers in the 1970s.

“There are very, very few black women after the slavery period
who were able to work at home and keep their kids at home,” said
Barnes. “And into the present day, there’s just been a general notion
that in order for the black community to move forward, progress,
capitalize on increasing opportunities in terms of moving into the
middle class, both the men and the women in the household have 
had to work.”

Because they worked, black women relied on strong family and
community support, and even a “fictive kin network” to care for
their children. “There were relatives and people just down the street
whose kids were all grown who kept bunches of kids,” said Barnes,
adding that some women were addressed as “aunt” even though 
there was no relation. “They would become part of your family,
even though they were not family, and would take care of the neigh-
borhood kids.”

Barnes, however, noticed a change was occurring shortly after
she had her first child three years ago. “There’s a sizeable number of
black women who are choosing to stay home,” she said, adding that
she met many of them in a mothers’ support group she had joined.

Talking with them piqued her curiosity. “I want to know what’s
changed. What economic factors have changed that have made this
a possibility and a reality? What community support has changed
that has made it a necessity?”

She will explore those questions in her study of black and white
middle-class mothers in metro Atlanta. Her research project is titled
“Black Women Have Always Worked: How Race and Class Affect
Child-Rearing Strategies of Middle-Class Professional Women.” She
plans to interview black and white women in metro Atlanta and try
to compare how each group decides whether to stay home with their
children or work outside the home.

“I think that decisions are framed by opportunities. So depending
on what you have access to, or what opportunities you have,
your decision making will take place inside that framework,”
she said. “I will focus on how race and class have limited or
increased women’s opportunities.”

Mothers stay home for a variety of reasons. Some told
Barnes they couldn’t find child care they felt good about, and
they did not have relatives or friends who could help watch the
children, so they left professional careers—as lawyers and
accountants, for example. Others said their companies were
downsizing, and they decided to accept a severance package
because they were pregnant.

Barnes, who gave birth to twin sons a year ago, said
being a mother has helped in her research because she is
constantly dealing with the same issues that her inform-
ants deal with. “I have a point of connection immedi-

ately,” said Barnes, whose husband is a high school math teacher
in Atlanta. “It’s a constant struggle” to juggle  her graduate work
and family life.

She earned a BA in political science from Spelman College and an
MA in urban studies from Georgia State University. She is working on
a doctorate in anthropology at Emory and has decided to focus on
black middle-class women because it is a relatively untapped area. By
comparison, there is a dearth of literature on poor blacks and single-
parent households, she said.

“My research always has been related to black women’s experi-
ence,” said Barnes, adding that before she had children, she focused
on choices made by black girls. In time, she became intrigued with
parental influences on black girls, so after her daughter was born,
she decided to turn her attention to choices made by black mothers.
“There have been very, very few studies on how black women have
tried to maneuver through this whole work and family balance,” she
said. She hopes that her research will add some insight into how
blacks and whites approach similar issues, especially when it comes
to work and family obligations.
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